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3aB. kadenpoii Snkydaesa Alicyny CepreeBHa



1. HEJIX U 3AJAYU OCBOEHUSA TUCIMITJINHBI

1.1|L]enu: coBepIEHCTBOBaHHE KOMMYHHKATUBHOW M MEXKKYJIBTYPHONH KOMITETCHIMH KaK CIOCOOHOCTH U TOTOBHOCTH K
po¢eCCHOHANBHON AEATENILHOCTH U K aIeKBATHOMY B3aHMOJICHCTBUIO B CUTYAIUSIX MEXKKYJIbTYPHOTO OOIIEHUS.

1.2|3a0auu: - coBepIIeHCTBOBaHUE KOMMYHUKATHUBHBIX YMEHHUI YCTHOTO U MUCBMEHHOTO JICJIOBOTO OOICHHS HA
HWHOCTPAHHOM SI3bIKE, HEOOXOAMMBIX JUIS aKaIleMU4ECKOro 1 Npo(ecCHOHaNILHOIO B3auMOICHCTBUS;

- popmMupoBaHUEe YMEHUH BBIIOIHATD MEPEBOT MPOPECCHOHATIBHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) Ha
rOCY/apCTBEHHbIH 3bIK U 00pATHO.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Huka (paznen) OOIT: b1.0

2.1|TpeGoBaHus K NpeABAPUTEILHOI NOArOTOBKE 00y4a0LIerocs:

2.1.1|TIpeAnIecTBYIOUIMM IS M3Y4SHHS TUCHUIIUHBI SBISIETCS AUCUUILTHHA «THOCTpaHHBIH S3bIK» HA MPEABIIYIIEM YPOBHE
00pa3oBaHMsI.

2.2|IucuunIMHbI M NPAKTHKH, /IS KOTOPHIX OCBOEHHUE TaAHHOI AUCHUILIMHBI (MOIYJIs1) HEO0X0AMMO KaK
npeaecTBylouiee:

2.2.1|BpInoiHeHue, OATOTOBKA K MPOIEIyPE 3alIMThI U 3alUTa BBIMTYCKHOW KBaTM()UKAIMOHHON paboThI

3. KOMIETEHIMY OB YYAIOIIEIOCSI, ®°OPMHPYEMBIE B PE3YJIbTATE OCBOEHUS1 1Y CLIAIIJIMHbBI
(MOJLYJIST)

YK-4: Cnioco0eH npuMeHATH COBpeMeHHble KOMMYHMKATHBHbIE TEXHOJIOTMH, B TOM YHcJie HA HHOCTPaHHOM(BIX) A3bIKe(aX),
JJISl aKA/IeMHY€eCKOro U Mpo¢)ecCHOHAIBHOTO B3aNMO/1el CTBUS

HN-1.YK-4: leMoOHCTPHPYeT MHTeIPATHBHbIE YMEHHs1, HEO0X0JUMBbIe /1151 HAIIMCAHNS, NHCbMEHHOI'0 IepeBoa H
peJaKTHPOBAHMS PA3IMYHBIX aKaJeMHYECKUX TeKcToB (pedepaTos, 3cce, 0030poB, cTaTei U T.1.)

- 3HaeT OCHOBHBIE NI€PEBOAYECKUE TPaHCHOpMaUU

- yMEeT BBINOIHATH NepeBo]] MPo(eCCHOHATBHBIX TEKCTOB U PEJAKTHPOBAHNE PA3INIHBIX aKaJEMHIECKHX TEKCTOB C HHOCTPAHHOTO
(-bIX) Ha TOCYAAPCTBEHHBIH 3bIK U 0OPAaTHO

- BIIaJieeT OCHOBAaMHM T€XHMKH IePEBOa U PEIaKTHPOBAHUS

HN-2.YK-4: [IpencraBisieT pe3yabTaThl aKaleMU4eCcKOi U MpodeccHOHATbHOM e TeJbHOCTH HAa PAa3INYHBIX HAYYHBIX
MepONpPHUATHSAX, BKIIOYAS MeKIyHAPOIHbIE.

- 3HAaeT OCHOBBI HAITMCAHUS HAyYHBIX JOKJIA0B, cTaTeil Ha VS

- yMeeT MPEeACTaBIATh Pe3yIbTaThl aKaIeMUIECKOH 1 MPOoheCCHOHANBHOM AeATEIBHOCTH Ha PA3INYHBIX HAYYHBIX MEPONIPUATHSX,
BKJIIOYasi MEXAYHAPOIHbIE

- BJIaIeeT HaBBIKAMH MYOJIMYHOTO BHICTYIIIICHUS

YK-5: Cnoco0eH aHAIN3MPOBATH U YYUTHIBATH pa3Hoo0pa3ue KyJbTYpP B Ipolecce MeKKYJIbTYPHOI0 B3aUMOA el CTBUA

N-1.YK-5: AnekBaTHO 00bsiCHsIET 0COOEHHOCTH NMOBeJeHHsI M MOTUBALMHM JI0/leiil pa3JIMYHOr0 COUATBHOIO U KYJbTYPHOIO
NMPOUCXO0KAEHUS B NMpolecce B3aMMOIeiiCTBHS ¢ HUMH, ONMUPASACh HA 3HAHUS NPUYHH NOSIBJIEHUS COLUATBbHBIX 00bIYaeB H
pa3Jju4Mii B IOBe1eHNH JII0/ieil.

- 3HAeT HOPMBI U KYJIbTYpHBIE 0COOCHHOCTH ITIOBECHUS,;
- yMeeT aJieKBaTHO oOmarses Ha VS B COOTBETCTBIM C HOpMaMH MIOBE/ICHUS;
- BlIajieeT yMeHus MU o01eHus Ha 51,

HNI-2.YK-5: Brageer HaBbIKaMH cO31aHUS HeJIMCKPUMUHALMOHHOI cpelbl B3aMMO/ieiicTBUS NPHU BbINOJIHEHUH
npogeccHOHANBHBIX 32124,

- 3HaeT (opMbI B3aNMOEHCTBHS B YCIOBUSIX HEAUCKPUMUHALIIOHHON Cpebl;
- YMEeT UCHOJIb30BaTh (POPMBI B3aUMOACHUCTBHS B YCIOBUSAX HETUCKPUMHHALIMOHHOMN CpeJibl;
- BJIaIeeT HaBBIKaMH CO3JaHUs HETUCKPUMHUHAILIMOHHOMN Cpeabl B3aUMOICHCTBHS NPH BHIIOIHEHNH MPO(eccHoHaIbHBIX 3a1ad.

4. CTPYKTYPA U COJIEP’KAHME JUCIUAIIMHBI (MOY.JIsT)

Kon HaumenoBanue pasaeos u TeM /Buj | Cemectp / | Yacos | Komneren- | Jlutepatypa | Uute | Ilpumedanue
| 3aHATHS 3aHATHA/ Kvpc 001 DAKT.

Paznen 1. Coaep:kaHue NpakTHYeCKUX
3aHATHII M CAMOCTOSTEJILHOM PadoThI




1.1 Monyns 1: Master's Degree (Master's 4 UA-1.YK-4 [JI1.1J12.1 J12.2 Juckyccust
Programm, a Second Cycle of Higher na-2.yK-4 J2.3
Education, Master's Degree) /IIp/ UA-1.YK-5

na-2.YK-5

1.2 Monyns 1: Master's Degree (Academic 4 UA-1.YK-4 [JI1.1J12.1 J12.2 Huckyccust
System: History of Academic Degree, The Ua-2.YK-4 J12.3
Oldest Universities) /ITp/ nJ-1.YK-5

na-2.YK-5

1.3 Monyns 1: Master's Degree (Digital 4 UA-1.YK-4 [JI1.1J12.1 J12.2 Huckyccust, Tect
Education: Distance Learning, Academic Ua-2.YK-4 J12.3
Mobility) /TIp/ UA-1.YK-5

na-2.YK-5

1.4 Monyns 1: Master's Degree (Master's 20 UA-1.YK-4 [JI1.1J12.1 J12.2
Programm, a Second Cycle of Higher Ua-2.YK-4 J12.3
Education. Academic System. Digital nJ-1.YK-5
Education) WUa-2.VK-5
BrinonHeHne 1eKCHKO-TPaMMaTHYECKUX
ynpaxHeHuid. UTeHne U nepeBoj TEKCTOB.

/Cp/

1.5 Monyns 2: Business Skills 4 Na-1.YK-4 |JI1.1J12.1 JI2.2 Juckyccust
(Communication Skills: Small Talk, Time Ua-2.YK-4 J12.3
Management, English Business Etiquette) nJ-1.YK-5

na-2.YK-5
Mp/

1.6 Monyns 2: Business Skills (Soft Skills: 6 Na-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccus,
Case Study, Business Relationships, Team Ua-2.YK-4 J12.3 Kelc-3a1aua
Building) /IIp/ nJ-1.YK-5

na-2.YK-5

1.7 Monyns 2: Business Skills (Public 6 Na-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccust, Tect
Speaking and Presentation Skills: Ua-2.YK-4 J12.3
Participating in a Conference, Effective nJ-1.YK-5
Presentations, Presentation Skills) /TTp/ Ua-2.YK-5

1.8 Monyns 2: Business Skills 15 UA-1.YK-4 [JI1.1J12.1 J12.2
(Communication Skills. Soft Skills. Public Ua-2.YK-4 J12.3
Speaking and Presentation Skills) nJ-1.YK-5

na-2.YK-5
BpInonHeHHe JICKCUKO-TPAMMaTHUECKUX
yOpaxHeHHH. YTeHne 1 nepeBo] TEKCTOB.
/Cp/

1.9 Monysb 3: Business English (Business 4 UA-1.YK-4 [JI1.1J12.1 J12.2 Ponesas urpa
Ethics: Meeting People, Telephoning, nJ-2.YK-4 J2.3
Business Meetings, Negotiations) /TIp/ Ua-1.YK-5

na-2.YK-5
1.10  |Monyns 3: Business English (Business 4 UA-1.YK-4 [JI1.1J12.1 J12.2 ITucbmeHHbIC
Correspondence: Business Letters, Emails HU-2.YK-4 J2.3 pabdoTsl
& Fax Messages, Business Documents & Ua-1.YK-5
Contracts) /IIp/ UA-2.YK-5
1.11 Monyss 3: Business English (Applying For 6 UA-1.YK-4 [JI1.1J12.1 J12.2 ITucbmeHHbIC
a Job: Resume / Cover Letters, A Job HU-2.YK-4 J2.3 pabortsl,
Interview, Applicaton Forms, Getting a Ua-1.YK-5 JTUCKYCCHS, TECT
Job) /MIp/ UA-2.YK-5
1.12 |Moayns 3: Business English (Business 38 UA-1.YK-4 [JI1.1J12.1 J12.2
Ethics. Business Correspondence. nJ-2.YK-4 J2.3
Applying for a Job) Ua-1.YK-5
na-2.YK-5
BrinonHeHne 1eKCHKO-TPaMMaTHYECKUX
ynpaxHeHui. UTeHne U nepeBoj TEKCTOB.
/Cp/
1.13 International Learning (International 2 Na-1.YK-4 |JI1.1J12.1 JI2.2 Juckyccust
Communication, Forms of Ua-2.YK-4 J12.3
Communication) /ITp/ Na-1.vK-5

WUJ-2.VK-5




1.14 Miscommunication (Pronounciation, 2 NA-1.YK-4 [JI1.1J12.1 JI2.2 Huckyccus, Tect
Grammar, Word Meaning, Na-2.YK-4 J12.3
Pragmalinguistic and Sociopragmatic NA-1.YK-5
Errors) /Tp/ Na-2.YK-5
1.15 Intercultural Transitions (Culture, Cultural 2 Na-1.YK-4 (JI1.1J12.1 J12.2 Huckyccns,
Shock, Cultural Adaptation) /TIp/ Na-2.yK-4 J12.3 [MucbMeHHbIE
na-1.YK-5 paboTbl
Na-2.YK-5
1.16 My Research (Research Paper, Abstract of 8 Na-1.YK-4 (JI1.1J12.1 J12.2 [TucbmeHHBIE
a Scientific Work) /TIp/ Na-2.yK-4 J12.3 paboTsl,
na-1.YK-5 Mpe3eHTalus
Na-2.YK-5
1.17 Intercultural Learning. Research. 42 NA-1.YK-4 [JI1.1J12.1 JI2.2
na-2.yK-4 J2.3
BrInonHEHNE TEKCUKO-TPAMMAaTHYECKIX UJ-1.YK-5
ynpaxHeHuil. Urenue, nepesos u WJ-2.VK-5
pedepupoBanue TekcToB. Hanmcanue
aHHOTAlWH K Hay4HbIM cTaThsaM. /Cp/
Paznen 2. [IpomeskyTouHas aTTecTalusi
(3x3aMeH)
2.1 [MonroroBka K 9k3aMeHy /JKk3aMeH/ 34,75 | UAO-1.YK-4 [JI1.1J12.1 J12.2
Ua-2.yK-4 J12.3
na-1.YK-5
NA-2.YK-5
2.2 Konrpons CP /KCPATT/ 0,25 | UO-1.YK-4 |JI1.1J12.1 J12.2
Ua-2.yK-4 J12.3
Na-1.YK-5
NA-2.YK-5
23 Konrakrthas pabora /KoHcOx/ 1 NA-1.YK-4 [JI1.1J12.1 JI2.2
Ua-2.yK-4 J12.3
na-1.YK-5
NA-2.YK-5
Paznea 3. IIpome:kyTouHast aTTecTanust
(3auéT)
3.1 [TonroroBka k 3auéty /3auér/ 8,85 | UJ-1.YK-4 (JI1.1J12.1 J12.2
na-2.yK-4 J2.3
NA-1.YK-5
Na-2.YK-5
32 Konrakrthas pabora /KCPATT/ 0,15 | UA-1.YK-4 |JI1.1J12.1 JI2.2
na-2.yK-4 J2.3
NA-1.YK-5
Na-2.YK-5

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTEeILHAS 3aNIMCKA

1. Ha3nauenue dorzna oneHOYHBIX cpencTB. OIeHOUHbIE CPEACTBA IPeIHAa3HAYEHBI AT KOHTPOIS U OLEHKH 00pa30BaTeNbHBIX
JIOCTHXKEHHH 00y4aromMXcsl, OCBOUBIIUX IPOrpaMMy YueOHOM TUCHUIIIUHBL « IHOCTpaHHBI A3bIK U MEXKYIbTYypHAs
KOMMYHHUKALIUS».

2. @OH/ OLIEHOYHBIX CPEJCTB BKIIIOUAET KOHTPOJIbHbBIE MaTepHalIbl Ul IPOBEJCHHS TEKYILEro KOHTPOJIS B (hOpMe TECTOBBIX 3aaHUi,
Keiic-3a/1auu, IUCKYCCUH, POJIEBBIX UI'P, IPE3CHTALNH, IICEMEHHBIX Pad0T, IPOMEXYTOUHOI aTTecTanuy B JopMe 3aaHHH K 3a4eTy U
9K3aMEHY.

5.2. OueHo4HbIe CpPeACTBA AJIsl TEKYLIEro KOHTPOJIs

BxoHO# KOHTpOIB (pUMEpPHOE 3a/IaHKE)
1. He at the weekend, he spends time with his family.
1 doesn’t work




2 don’t work
3 work
4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4. 1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'paMMaTHUYeCKH BEPHO JIM TIOCTPOCHO mpeioxkenne: Mary felt angry and frustrated when she hears accusations against her.
Bepuo/HepepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepun onenku:

Crynent Boinonuun 84-100% 3apaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEI YPOBEHB

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BoinonHui Medee 50% 3aJaHuil «HEYA0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

1 CEMECTP
Texymuit koHTpOIIB 1
Tect (IIpuMepHble 3a1aHNsA)

1. Bribepute noaxonsilee oTHocuTenbHoe Mectoumenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuaHTHI OTBETOB:

1. which

2. who

3. where

4. when

2. BeiOepute moaxoasiiee oTHOCUTENbHOE MecTtonMenue: The park, the young girl held her birthday party, was demolished
to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BriOepure Onu3koe o 3HaUEHUIO CI0BO K BblIeNIeHHOMY clioBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel
3 extensive




4. prolonged

4. BriOepute Gi1u3K0e€ 0 3HAaUEHHUIO CIIOBO K BbLIEIEHHOMY cI0BY: Jonathon examined the data carefully but he still couldn’t figure out
the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. BeiGepute IpOTUBONOJIOXKHOE 10 3HAUEHHUIO CIIOBO K BbIIEIEHHOMY cloBY: A frightening number of illiterate students are graduating
from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BeiOepuTe BepHbIE COOTBETCTBUS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3T0 /1Ba 3aKOHUCHHBIX MPEIIIOKCHHSL.
Bepuo/HepepHo

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD

CryzaeHT BoinonHUI 66-83% 3a1aHuil «XopolL10», IOPOroBblil ypoBEHb

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BoinonHua MeHee 50% 3aJaHuil «HEYI0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

Texyuuit KOHTpOIIb 2
Tecr (TIpumepHbIe 3aaaHuUs)

1. BeiOepuTe BepHbIC COOTBETCTBUS
TemMaTH4yeckoe ucciepoBanue (case study research)
corpyanuuectBo (collaboration)

oObenuHeHue (teaming)

Te3uc (abstract)

nonieBoe uccnenosanue (field investigation)
uudposoe oopasosanue (digital education)

2. Pacrnonoxxure anropuT™M JSHCTBHI MPU HANIMCAHUU TE3KCa TOKIAJI0B!
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepno/HesepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepno/HesepHo

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. a smile

. a caring

AW — W

6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough time to
say “Nice to meet you”.

1. to bow

2. to shake hands

3 to clan on the shonlder




4. to embrace

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learning courses

N

Kpurepun onenku:

Cryzent Boinonuun 84-100% 3apaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIOY», MOPOTOBEI YPOBEHB

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BoinonHua Mexee 50% 3aJaHuil «HEY10BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

2 CEMECTP
Texyumii KOHTPoIb 1
Tecr (TIpumepHbIe 3aaaHuUs)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’m listening.

a) sociopragmatic

b) pragmalinguistic

¢) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase “Come if]
you want to”?

a) sociopragmatic
b) pragmatic

¢) pragmalinguistic
d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

LN =

Kpurepuu onenku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIIEHHBIH YPOBEHD

CryzaeHT BinonHUI 66-83% 3a1aHuil «Xopoi10», OPOroBbli ypoBEeHb

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BoinonHua Medee 50% 3aJaHuil «HEY10BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH




Texymuuii KOHTpOIIb 2
Tecr (TIpumepHbIe 3aaaHuUs)

1. Pacmonosxure 3Tarbl yCIenTHbIX IEPETOBOPOB:
agreement (3)

suggestion (1)

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepno/HesepHo

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepuo/HepepHo

. Beibepute nogxopsimuit Bapuant: CTaThs MOCBAIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

N S

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

AW — W

6. Pacniosioxxure Tansl Mpe3eHTalyy B IPaBUIBHOM MOPSIIIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Beibepute noaxonsiunii Bapuant: O0IacTh UCCIIETOBAHMUS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepun onenku:

Crynent Boinonuun 84-100% 3apaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIOy», MOPOTOBEI YPOBEHB

Cryzaent BinonHui 50-65% 3ananuil «y10BIETBOPUTEILHOY, IOPOrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEey0BIECTBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

OneHouHoe cpenctso "PoneBas urpa”

[IpumepHBIEe TEMBI

1. Tema (mpoGiuiema) «At the Hotel»

Konuenms urpsi: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

6) a hotel’s manager.

OrkuziaeMblil pe3ynbTaT — HHCIIEHUPOBKA Oece/ibl OpraHn30BaHa M MPEACTAaBIeHa B COOTBETCTBUH C CUTyalel OOIIeHH s

2. Tema (mpobnema): «Food and Entertaining»

Konnenuus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Pomu:

a) amanager;

6) a manager.

OskuIaeMslil pe3yIbTaT — WHCIIEHHPOBKA Oecebl OpraHM30BaHa M IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOIIeHH .

3 Tewma (nnoBnema) «At a Trade Fairn




Konuenmus urpst: The Sales conversation between a store manager and a manufacturer about product’s details.

Pounn:

a) a store manager;

6) a manufacturer.

OskuzaeMblii(e) pe3ynbTaT(bl) — MHCIEHUPOBKA OeceIbl OpraHM30BaHa U MPE/CTABIICHA B COOTBETCTBHHU C CHTYAIUEeH OOICHUSL.

4. Tema (mpobnema) «Dealing with problems»

Kownuenums urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Pomu:

a) a manager;

0) an office worker.

OrkuziaeMblil pe3ynbTaT — HHCIIEHHPOBKa Oece/ibl OpraHn30BaHa U MPEACTaBIeHa B COOTBETCTBUH C CUTyalel OOIIeHHS.

5. Tema (npobnema) «Participating in discussion»

Konnenuus urpel: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pomu:

a) an advertising manager;

0) an advertising manager.

O>xuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEICTaBIEHa B COOTBETCTBUM C CUTYyalel OOLIeHHs.

6. Tema (npoGnema) «Presenting your company»

Konnenuus urpsl: Take it in turns to show each other around your company. Say what happens in each area and what is happening now.
Pomu:

a) a representative of company Nel;

6) a representative of company Ne2.

O’kuIaeMslil pe3yIbTaT — MHCIIEHHPOBKA Oecebl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIlell OOIIeHHS.

7. Tema (npobnema) «Making arrangements»

Konuemnmus urper: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time and
date. The customer agrees.

Ponu:

a) a managing director;

0) a customer.

O>XHIaeMBIil pe3yIbTaT — WHCIIEHHPOBKA Oece/Ibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIell OOIIeH s

8. Tema (npobnema) «Identifying problems and agreeing action»

Konuenmumst urpsi: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what to
do.

Ponu:

a) a manager;

0) a manager.

O3XHIaeMBIil pe3yIbTaT — WHCIIEHUPOBKA Oece/Ibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIHell OOIeH s

9. Tema (npoGnema) «Interview skills»

Konuemnmust urpsr: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo, Japan.
Pomu:

a) a director;

6) a candidate for the job.

O>kuiaeMblil pe3ynbTaT — HHCIIEHUPOBKA Oece/ibl OpraHn30BaHa U MPECTaBIeHa B COOTBETCTBUH C CUTYyalLlel OOIIeHHS.

Kpurepun onenku:

Onenka "oTiuuHO": JIeMOHCTPUPYIOT XOPOIINE HABBIKK U YMEHHS CBOOOHOTO PEUEBOT0 B3aUMOICHUCTBHS C MAPTHEPAMH: YMEIOT
HayaTh, OJIEPKaTh U 3aKOHYUTH Oecery; COONI0al0T 0UepENHOCTh IPU 0OMEHE PEeIUIMKaMH; BOCCTaHABIMBAIOT Oecelly B ciydae
c00st; SIBJIAIOTCS AKTUBHBIMH, 3aMHTEPECOBAHHBIMU COOECEIHIKAMH; COOIIONAIOT HOPMBI BEXKJIMBOCTH. Y MEIOT IMOLIMOHAIBHO
n300pa3uTh XapakTep, HACTPOCHUE, YYBCTBA UCIIOJIHAEMOI'O Ieposl B Pa3IMUHBIX CUTYAlHAX; Y HOTPEOIISIOT CI0XKHbIE
rpaMMaTHYeCcKHe KOHCTPYKIUH B pedn; JJomycKaloT He3HaYNTeIbHbIE TPaMMaTHIECKUE OIIMOKY; YTIOTPEOIIOT pa3sroBOPHLIE
(opMyIIbl B COOTBETCTBHH C CUTYalMEH OOLIEHNUSI.

Orenka "xoporuo": JIeMOHCTPUPYIOT HABBIKK M YMEHHUS CBOOOIHOTO PEYEBOTO B3aUMOJICHCTBUS C TAPTHEPAMHU: YMEIOT HauaTh,
oJyIep kaTh (B OOJBIIMHCTBE CIy4aeB) U 3aKOHUUTH Oecey; COOI0Aal0T 04epPENHOCTD TPU OOMEHE PeITUKaMU; JEMOHCTPUPYIOT
HaJIM4Ke NpoOIeMbl B IOHMMAaHUU coOeceIHIKa; He BCera COOJII0AAI0T HOPMBI BEXKIIMBOCTH. Y MEIOT SMOLIMOHATIBHO H300pa3uTh
XapakTep, HaCTPOEHKE, YyBCTBA HCIIOIHIEMOro Ieposi B pa3IMYHbIX CUTyalusaX; YIOTPeOIsIIOT B pe4r NPEUMYILECTBEHHO IPOCThIE
npeatoxkeHus; JlonyckaloT He3HaYUTEeNbHbIE TPaMMaTHIECKUE OIIHOKH; YTIOTPeOIAIOT pa3sroBOpHbIe (GOPMYIIBI B COOTBETCTBUH C
cUTyaluei ooLeHusl.

Orenka "ynoBneTBopuTenbHO": He sSBIISIOTCS aKTUBHBIMU cOOECEeTHMKAaMU; HE MOTYT BOCCTaHOBHTH Oecely B cilydae c0os;




UCTIONB3YIOT HE3HAUNTENbHBII 00bEM N3YUEHHO JIEKCUKH; JOMYCKAIOT rPaMMaTH4eCcKue OMINOKHY;
OreHka "HeyIOBIETBOPUTENBHO" : SIBISIOTCS TACCHBHBIMU cOOECETHMKAMMU; HE MOTYT MOJJICPIKAThH OOIICHHE; TOMYCKAIOT ITpyObIe
rpaMMaTH4eCcKue OMNOKH

OneHouHOe cpelcTBO «Juckyccus»

[Tepeuyens TeM 171 MPOBEACHUS AUCKYCCHU:

Mopnyns 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning, Academic
Mobility) Mopayns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business Etiquette), Soft
Skills: Case Study, Business Relationships, Team Building)

Monynb 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyns 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monynsb 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monyns 5: International communication.

Kpurepun onenku:

OneHka "0TAMYHO": CTYIEHT IT0Ka3bIBAET INTyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH Ha HHOCTPAHHOM $I3bIKE B 00beMe, HE00X0IMMOM
JUISL OCYILIECTBIICHHSI KOMMYHUKAIIMK HAa HHOCTPAHHOM SI3bIKe;  (POPMYJIMPOBAaHMS BHICKAa3bIBAHUS B aKaIEMHUUECKUX U
po¢eCCHOHANBHBIX TUCKYCCHSX; BJIaICHUs] METOAaMU KOMMYHUKAIIMH JJIS1 Y9acTHs B aKaJIeMHUUECKUX U MPOECCHOHATBHBIX
JIICKYCCHSIX.

Ornenka "Xopomio": CTy/IEHT [TOKa3bIBAET XOPOIIUil YpOBEHb TEPMHUHOJIOTMH HA HHOCTPAHHOM S3bIKE B 00beMe, He0O0OX0AUMOM st
OCYLIECTBICHUS] KOMMYHHUKAIMK Ha HHOCTPAHHOM SI3bIKe;  (HhOPMYIMPOBAHHUS BHICKA3bIBAHHS B aKQJAEMHUYECKUX H
npodeccnoHambHBIX JUCKYCCHAX; BIAAEHH METOAAMH KOMMYHHKAIIH IS y9acTHs B aKaJAeMHUIECKUX U IPO(HECCHOHATBHBIX
JTUCKYCCHSIX.

OreHka "y/IOBIETBOPUTENBHO": CTYJICHT TIOKa3bIBaeT 0a30BbIH YPOBCHb 3HAHUH TEPMHUHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00BEME,
HE00XOIMMOM ISl OCYLIECTBICHUS! KOMMYHHUKAIIMK Ha HHOCTPAHHOM $I3bIKe;  (DOpPMYJIMPOBAHUs BBICKA3bIBAHUS B aKaJJEeMUYECKUX U
npodeccnoHanbHBIX JUCKYCCHAX; BIAAEHH METOAAMH KOMMYHHKAIIH AT y9acTHs B aKaJAeMHUIECKUX B IPO(HECCHOHATBHBIX
JTUCKYCCHSIX.

Onenka "HeyIOBIETBOPUTENHHO": CTYACHT MOKA3bIBAET HEYJOBICTBOPUTENBHBIN YPOBEHb 3HAHUIN TEPMUHOJIOTHH HA HHOCTPAHHOM
sI3bIKE B 00bEME, HEOOXOAMMOM JIJIsl OCYIIECTBIICHHUSI KOMMYHHUKAIMW HA MHOCTPAHHOM $I3bIKe;  ()OPMYJIMPOBAHUS BHICKA3bIBAHUS B
aKaJIeMUYECKHUX U MPOPECCHOHATBHBIX AUCKYCCUSX; BIAJICHNS METOAAMH KOMMYHHUKALIMY JUIS1 YY9acTHs B aKaJEMUUECKUX U
po¢eCCHOHANBHBIX TUCKYCCHSX.

OneHouHoe cpenctBo «Keiic-3amauan

[IpumepHBIE TEMBI

- Team Building. Working in a Team.

Konuenmumst: B pamkax uzyuenust tembl « Team Building. Working in a Teamy» nepes cryieHTaMu ctaBUTCS IPOOJIEMHAs CUTYyalIus,
KOTOPYIO OHH JIOJDKHBI PELIHTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepun onenku:

OreHka "OTIMYHO": CTYJICHT CaMOCTOSTEIbHO 0000IIaeT 1 OlIeHUBAET HH(POPMAILIUIO, TOJTYYCHHYIO HA OCHOBE MCCIICIOBAHHS
HECTaH/IapTHOW CUTYallMH; UCIOJIb3YET CBEACHUS U3 PA3JIMUHBIX HCTOYHUKOB, YCIIEIIHO COOTHOCS UX C MPEUIOKEHHOH cUTYyaluei;
YMEET UCIIOIb30BaTh (GOPMBI B3aUMOACHCTBYS B YCIOBUAX HEANCKPUMUHALMOHHON CPEIbl.




OneHka "xopowo": CTyeHT criocobeH 06001aTh U OLEHUBATh HH(YOPMALHIO, TOJYYEHHYIO Ha OCHOBE HCCIIEI0BaHUS HECTaHIapTHOM
CHTYaLlUH; UCTIOJIb3YET CBEACHHUS U3 PA3IMYHBIX HCTOYHUKOB, YCIICIIHO COOTHOCS HX C MPEUIOKEHHOM CHTYalueil; YaCTHIHO
UCIONB3yeT (POPMEI B3aUMOJICHCTBUS B YCIOBUSX HEUCKPHMHHAMOHHOI CpeIbl.

OreHka "y/I0OBJIETBOPUTENBHO": CTYICHT 0TYAaCTH criocoOeH 0000111aTh 1 OLIEHMBATh HH()OPMAIIHIO, TIOTYUYECHHYIO Ha OCHOBE
UCCIICIOBaHUS HECTAaHIAPTHON CUTYAIlNH; HCIOIb3YeT CBECHHS U3 Pa3IMYHBIX HCTOYHUKOB, YCIICIITHO COOTHOCS (B MEHbIIICH
CTEIICHHM) UX C MPEIOKECHHON CUTYyalMel; YaCTUYHO UCIIONB3YyeT (hOPMBI B3aUMOICHCTBIS B YCIOBUSIX HEIUCKPUMHHALMOHHON
CpexsL.

OreHka "HeyIOBIETBOPUTENHLHO": CTYACHT HE CIIOCOOEH 00001aTh U OLICHUBATh HHPOPMAILIUIO, TOJYYCHHYIO HAa OCHOBE
HCCIICIOBaHUS HECTaHIAPTHON CUTYAIlNH; HE UCIIONb3yeT CBEACHUS U3 Pa3INIHBIX HCTOYHUKOB, HE COOTHOCHUT HX C IPEI0KCHHOM
CHTyalueil; He HCIOb3yeT GOPMBI B3aUMOICHCTBHS B YCIOBHIX HEAUCKPUMHUHALIOHHOM CPEIbL.

OreHouHoe cpenctBo «IIpe3eHTanus»
Tewmbl mpe3eHTanuii:
- Presentation based on your research.

Kpurepun onenku:

OneHka "0TAMYHO": CTYJIEHT IT0Ka3bIBAET INTyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH HA HHOCTPAHHOM $I3bIKE B 00bEMe, HE00X0IMMOM
JUTSL OCYILIECTBIICHHSI KOMMYHHKAIIMY HA THOCTPAHHOM SI3bIKE;  BIJIAJICHUS OOIIEHNS Ha HHOCTPAHHOM SI3bIKE; HABBIKAMH
HCIIOJIb30BaHMS TEXHOJIOTUH JUIsl 0OecriedeHnsl KaueCTBEeHHON BU3yaln3alui HHGOPMALUK, IPEACTaBICHHS JaHHBIX.

OreHka "XopoIo": CTyIeHT MOKa3bIBaeT XOPOIIHNA YPOBEHb 3HAHUI TEPMUHOJIOTHH HA MHOCTPAHHOM SI3bIKE B 00beMe, HE00X0AUMOM
JUIA OCYILECTBIICHUS! KOMMYHUKAIIMM HAa NHOCTPAHHOM SI3bIKE;  BJIAJICHUS OOLIEHMS HAa HHOCTPAHHOM S3bIKE; HABBIKAMHU
WCTIONIb30BAHMUS TEXHOJIIOTHH I 00eciedeH s KaueCTBEHHON BU3YaIH3alli HH(GOPMAIINH, IPEACTABICHHS JaHHBIX.

OreHka "y/I0BIETBOPUTENBHO": TIOKa3bIBaeT 0a30BbIi YPOBEHb 3HAHUI TEPMUHOJIOTMH Ha HHOCTPAHHOM SI3bIKE B 00beMeE,
HEO0XOIMMOM JUIS OCYLECTBIICHNSI KOMMYHUKAlMM HA MHOCTPAHHOM SI3bIKE;  BJIAJICHUs OOILEHHUS HAa HHOCTPAHHOM S3bIKE;
HaBBIKAMH HCIIOJIL30BAaHUS TEXHOJIOTHH AJIs 00ecIieyeHUs] KaUeCTBEHHOM BU3yalu3anui HH()OPMAIIH, IPEACTaBICHNUS JaHHBIX.
OrneHka "HeyJOBIETBOPUTENBHO": CTYAEHT ITOKa3bIBaeT HEYIOBIETBOPUTEIILHbIN YPOBEHb 3HAHUN TEPMUHOJIOIMU HA HHOCTPAHHOM
sSI3bIKE B 00beMe, HE0OXO0IMMOM JUTS OCYIIECTBICHHSI KOMMYHUKALMH HA HHOCTPAHHOM SI3bIKE;  BJIaAEHHS OOLIeHHS HA HHOCTPAHHOM
SI3bIKE; HABBIKAMHU HCIIOJIb30BAHUS TEXHOJIOTHIT JIsl 00ecrieueH s KayeCTBEHHOM BU3yaln3aiuyu HHGOPMAIH, IPEeICTaBICHUS
JTAHHBIX.

5.3. Tembl nuCbLMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBble padoThl U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Comcept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kpurepuu onennBanus:

- OIICHKA «OTJIMYHOY BBICTABIIICTCS CTYACHTY, €CIIN CTYIEHT ITOKa3bIBAaeT IIIyOOKHH ypOBEHb 3HAHUI 0COOCHHOCTEH
(opMaEHOTO ¥ He(OPMAITFHOTO OOIICHHS, IPAaBUJI MTOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA N3YU4aeMOM SI3BIKE;
CaMOCTOSATENIFHO PeaTN3yeT YMEHHS BECTH ACTOBYIO IIEPETHCKY C YIETOM COIHOKYIBTYPHBIX 0COOCHHOCTEH C
[IPEeACTaBUTEISIMU IPYTUX CTPaH; BIaJeeT TEXHUKOU MEPEeBOJa U PeAAKTUPOBAHUSL.

- OIICHKA «XOPOIII0» BBICTABJISICTCS CTYICHTY, €CIIH CTYACHT MOKA3bIBACT XOPOIIUI YPOBCHb 3HAHUI 0COOCHHOCTEH
(hopMabHOTO ¥ HE(OPMAITLHOTO OOIICHUS, IPABUJI MOCTPOCHHUS MTUCBMEHHOTO PEYCBOT0 BHICKA3hIBAHUS HA N3Y4aEMOM SI3BIKC;
croco0eH MoKa3aTh YMECHHUS BECTH JICTIOBYIO IMEPEIUCKY C YUSTOM COLMOKYIBTYPHBIX 0COOCHHOCTEH C MPEICTABUTEIISIMU
IPYTHX CTPaH; CIIOCOOEH YaCTUYHO MOKA3aTh BIIaJCHUE TEXHIKON IepeBOia U PEIaKTHPOBAHUS.

- OIICHKA «YIOBJIECTBOPUTEIHFHO» BBICTABIIIETCS CTYICHTY, €CIIH CTYACHT IOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHUHA 0COOEHHOCTEH
(opmabHOTO ¥ He(OPMAITEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3BIBAHUS HA N3YU4aEeMOM SI3BIKE;
IIOJT PYKOBOJICTBOM IIPEMOaBaTeNsl CIIOCOOEH T0Ka3aTh YMEHHS BECTH JCIIOBYIO TIEPETIHCKY C YIETOM COIHOKYJIBTYPHBIX
0COOCHHOCTEH ¢ IPeACTABUTEISIME APYTUX CTPaH; CIOCOOCH YaCTHYHO MOKA3aTh BIAJCHUC TEXHUKOH MepeBoaa U
peaaKTUpOBaHUSL.

- OLICHKA «HEYAOBJIETBOPUTEIBLHOY BBICTABISIETCS CTYIEHTY, €CJIM CTYJICHT MOKa3bIBA€T HEYIOBIETBOPUTEIbHBIN YPOBEHD
3HaHUI 0COOEHHOCTEH (hOopMaATLHOTO U He(hOPMATEHOTO OOIICHUS, IPABUII IIOCTPOCHHUS MUCHMEHHOTO PEYCBOI0 BHICKA3BIBAHUS
Ha M3Y9aeMOM SI3BIKE;

3aTPYAHSETCS WM HE MOXKET TI0Ka3aTh YMEHHS BECTH JEJOBYIO IIEPETHCKY C YIETOM COIHOKYIBTYPHBIX 0COOEHHOCTEH C
MIPEICTaBUTEISIMU IPYTHX CTPAH;

HE BIIaJIeeT TEXHUKOH IepeBoa U peIaKTHPOBAHHUS.

5.4. OneHo4HbIe CPeACTBA IS POMEKYTOYHOM aTTeCTAIUH

B xonue 1 cemectpa cryznents! craior 3AUYET no nuctuniube. 3a4eT BKIIOYAET B ceOs Ciieyoliee 3a/laHue:
1. Read and translate the text. Make a summary of the text.




ITpuMepHbIe TEKCTHI HA 3a4eT

Text 1

Compared to the busy lives of humans, it would seem that plants are just stationary companions that beautify gardens and
brighten rooms. Surprisingly, plants actually move a great deal. From the interweaving of an ivy plant on a pole to the sunflower
that cranes its neck to reach for the sunlight, plants are in constant motion. Although their efforts go mostly unnoticed, most
plants depend on daily movement in order to get proper nutrition, repel enemies, or reproduce. Two common types of plant
movements are tropisms and nastic movements.

Tropism is when a plant moves in response to a stimulus. Moreover, the stimulus is always directional, meaning that the plant
will move to face the direction of the stimulus. The movement caused by tropism indicates that the plant is growing, thus making
it an irreversible movement. There are many kinds of tropisms. The different types are typically denoted by a prefix that goes
before tropism. For example, phototropism is movement that responds to light. A familiar example of phototropism is when a
houseplant turns and grows toward the brightest source of light available, usually a window. If the houseplant is moved, one
would observe that it changes direction yet again and starts growing toward the light. This mechanism helps plants receive
enough light to be able to go through the process of photosynthesis and create food.

In contrast, nastic movements are plant movements that occur in response to environmental stimuli, such as temperature or
humidity. Unlike tropic movements, they are not directional. Also, because they do not have to do with plant growth, nastic
movements are reversible. Different stimuli are responsible for nastic movements. When referring to a specific type, the same
system of adding an appropriate prefix to nasty is used. For example, a nastic movement that occurs in response to a touch is
called thigmonasty. Thigmonasty is the type of plant movement that is responsible for the rapid shutting motion of the
carnivorous Venus flytrap. The plant is equipped with highly sensitized hairs on each leaf. When an insect touches the hair, the
leaves snap shut, trapping the insect. Although more dramatic than a phototropic houseplant, thigmonasty is just a mechanism
that allows the Venus flytrap to secure the nutrients it needs to survive.

Text 2

The lack of clean, suitable water for agricultural purposes is a growing global problem. One of the best ways to counter this
problem is to ensure that water is used more efficiently. Since agriculture is the greatest user of water, it is of great importance
that farmers and agronomists alike seek out ways to increase the efficiency of irrigation.

A simple method of water conservation is already being used in many countries: sub-surface irrigation. When irrigation systems
apply water above the surface of the ground, much of that water either evaporates or runs off. In warm climates, this waste has
been estimated at nearly fifty percent. In other words, half of all the water applied is lost. In sub-surface irrigation, as the name
implies, water is introduced below the surface of the ground. This action significantly reduces water loss. Not only is water
saved, but the more uniform application of water to the plants’ root systems leads to hardier plants with more abundant yields.
Another novel way to use water more efficiently is to grow crops that are native to the region. Because species have adapted over
time to their native regions, they are often able to handle local conditions better than non-native species. Corn, native to parts of]
Mexico, is an example of how native species can reduce the need for significant irrigation. In the latter decades of the 20th
century, non-native species of corn from the United States were introduced to and sold in Mexico. While farmers enjoyed
significant yields from these introduced species, their water usage skyrocketed. This resulted in water-table depletion throughout
many agricultural regions in Mexico. In response, Mexican farmers have recently reintroduced native corn species that are better
able to handle arid climates.

Text 3

Biochemical tools are now of major importance in efforts to reach a better understanding of how evolution occurs. Within the last
few years, for example, evolutionary biologists have begun to “read” genes, much as you are reading this page. They have
learned to recognize the order of the “letters” of the long DNA molecules, which are present in every living cell and which
provide the genetic information

for that organism. By comparing the sequences of “letters” in the DNA of different groups of animals or plants, we can specify
the degree of relationship among the groups more precisely than by any other means. In many cases, detailed family trees can
then be constructed. The consistent pattern emerging from a growing mountain of data is one of progressive change over time,
with more distantly related

species showing more differences in their DNA than closely related ones, just as Darwin’s theory predicts. By measuring the
degree of difference in the genetic coding, and by interpreting the information available from the fossil record, we can even
estimate the rates at which evolution is occurring in different groups of organisms.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUUM OLIEHUBAHNA HA 3AUETE:
- «3aYTEHO» BBICTABIIETCSI CTY/ACHTY, €CIIM COPMUPOBAH KaK MUHUMYM ITOPOTOBBIN YPOBEHb HHIUKATOPA JOCTHKECHUS
KOMTICTEHTIVHN:




MepeBO/ia ¥ PeIaKTHPOBAHUS PA3MUIHBIX aKaIEMHYECKIX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha TOCYIapCTBEHHBIH S3BIK; MO
PYKOBOJCTBOM IIPETIOAABATEIIS MIIN CAMOCTOSTEIBHO pealn3yeT yMEHHS MPOBOANUTH CUCTEMHBIA aHAlIN3, HCIIOJIB30BATh U
OIICHUBATh 0a30BbIC MPEACTABICHHUS U MIPAKTHUCCKUE YMEHHUS 10 TIPEAMETY IPHU PeIeHHH NMPo(ecCHOHATBHBIX 3a1ad.

- «HE3aYTECHOY» BBICTABIISICTCS CTYACHTY, €CIIM YPOBEHb HHIMKATOPA JOCTHKEHUSI KOMIICTEHIIMN HE cQOPMHUPOBaH:

- HE 3HAeT OCHOBHBIE NIepeBOAYECKUE TpaHc(hopManny; He BiaJeeT HaBbIKaMi M YMEHUSIMU HAIIMCaHMS T€3HcCa JOKIAI0B,
MEPeBOJIa ¥ PEIAKTUPOBAHUS PA3IUYHBIX aKaIEMHUUYCCKUX TEKCTOB C MHOCTPAHHOTO (-bIX) HA FOCYIAPCTBEHHBIH SI3bIK; HE
peain3yeT yMEeHUs IPOBOJAUTH CUCTEMHBIH aHaJIN3, HCI0JIb30BaTh M OLIEHUBATh 0A30BbIC IPEACTABICHUS U IIPAKTUYECKUE
YMEHHUS 110 NIPEMETY TIPH PELIEHHH PO(deCcCHOHATBHBIX 3a/1ay.

B koniie 2 cemectpa cryneHTsl caaioT OK3AMEH, kKoTopbIid BKIIFOUAET CICAYIOMINE 3 aHuS:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...
I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...
The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ..

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face ns / that we are faced with / are as follows




Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, field and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:

Master's Program.

A Second Cycle of Higher Education.
Distance Learning.

Academic Mobility.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.
Presentation Skills.

Meeting People.

Telephoning.

Business Meetings.

Business Letters.

Emails and Fax Messages.
Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.

KPUTEPUI OIEHNBAHWS HA 5K3AMEHE:

O1eHKa «OTJIMYHO» BBICTABILIETCS, €CIIM  CTYJICHT IOKa3bIBAET NIIyOOKHI YPOBEHb 3HAHHH OCOOEHHOCTEH JIEI0BOTO OOICHNS;
HOPM U KyJIbTYPHBIX OCOOCHHOCTEH MOBEACHNUS; BIaJeeT YMEHUSIMU OOIICHUS HA HHOCTPAHHOM SI3BIKE; CTYICHT
rpaMMaTHIECKH NTPABIIIBHO JIEJIA€T YCTHOE MOHOJIOTHYECKOE BBICKA3bIBAHIE HA HHOCTPAHHOM SI3BIKE IO TEME
uccien0BaTeNbCKoM paboThl (00bEMOM B 25 npeyioxkeHui uiu 00sEMoM B 20 peaokeHHi, 3 KOTOPBIX HE MEHEE 5 CII0KHBIX
MIPEJUIOKCHHUIA).

O11eHKa «XOPOII0Y BBICTABIISICTCS, €CJIN CTYJCHT ITOKA3bIBAET XOPOIIHUH YPOBEHb 3HAHNI 0COOCHHOCTEH JEI0BOT0O OOIICHHUS;
HOPM U KYJITYPHBIX OCOOCHHOCTEH MMOBEICHNUS; BJIaJceT YMEHUSIMH OOLICHUS HA HHOCTPAHHOM SI3BIKE; CTYIECHT
rpaMMaTHYECKH ITPAaBUIILHO JIEJIAeT YCTHOE MOHOJIOTHYECKOE BBICKa3bIBaHHE Ha HMHOCTPAHHOM SI3bIKE IO TEME
HCCIIeIOBATENIbCKON paboThl (00BEMOM B 25 TIpeIokeHUH Witk 00bEMOM B 20 TTpeIIOKEHIH, U3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
TIPEATIOKEHUT).

O1eHKa «yIOBIETBOPUTEIBHOY» BBICTABIISICTCS, €CIIU CTYACHT MOKA3bIBacT 6a30BbIil ypOBEHb 3HAHUN 0COOEHHOCTEH JETI0BOTO
00IIeHNs; HOPM M KYJIBbTYpPHBIX OCOOEHHOCTEH MOBEACHHS; BIaAceT yMEHUAMH OOIIEHN HA HHOCTPAHHOM S3bIKE; CTYACHT
JienaeT yCTHoe MOHOJIOTMECKOE BBICKA3bIBAHHME Ha HHOCTPAHHOM SI3bIKE TIO TEMe HCCIIE0BATEIbCKON paboThl (00BEMOM B 15

6. YHEBHO-METOJMYECKOE 1 UTH®OPMAIIMOHHOE OBECHHEYEHUE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas qutepatypa

6.1.1. OcHoBHas JiUTepaTypa

ABTOpBI, COCTaBUTCIIN | 3arnaBue I/IS}I&TCJ’ILCTBO, rong | Ol aapec




ABTOPBI, COCTaBUTEIH 3arnaBue W3naTenbcTBO, roj On. axpec
JI1.1 |Jlykuna JI.B. Kypc aHrnuiickoro si3pika Jjsi MarucTpaHToB. |Boponex: http://www.iprbookshop.ru
English Masters Course: mocooue amis Boponexckuit /55003.html
MAaruCTPaHTOB 110 Pa3BUTHIO U roCyIapCTBEHHBIH
COBEPIICHCTBOBAHUIO OOIIMX U MIPEAMETHBIX |apXUTEKTYPHO-
(1eToBOM aHTTTUICKHUMN S3bIK) KOMIIETCHIIMH  [CTPOUTEIIbHBIM
yHuBepcurer, 2014
6.1.2. lono/tHUTEIbHAS JIUTEpPATypa
ABTOPBI, COCTaBUTEIH 3arnaBue W3naTenbeTBO, rO On. axpec
JI2.1 |Cnenosuu B.C. JlenoBoii anrnuiickuii s361k = Business MuHck: http://www.iprbookshop.ru
English: yue6HOoe mocobue TerpaCucremc, 2012 |/28070
J12.2  |TIpuxoapko B.C. Academic English for International Exams. PocroB-Ha-/lony: http://www.iprbookshop.ru
Parts 1 and 2: yueOHOe nocobue HOxHbIH /78647 .html
(benepanbHbIii
yHuBepcurert, 2015
J12.3  |Kopotkux JXK.A. BBeneHre B TEOPHIO MEKKYIIBTYPHOM Bapnayn: AntI'TIY, |https:/icdlib.nspu.ru/view/
KOMMYHUKaLUK: yueOHOe mocodue 2015 icdlib/4388/read.php
6.3.1 Ilepeyenb mporpaMMHOro obecrnevyeHust
6.3.1.1)\MS WINDOWS
6.3.1.2|MS Office
6.3.1.3|Kaspersky Endpoint Security mst 6isaeca CTAHJIAPTHBINA
6.3.1.4|NVDA
6.3.1.5|SAnnexc.bpaysep
6.3.1.6]|LibreOffice
6.3.1.7|Moodle
6.3.2 IlepeyeHb MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1|ba3a nanHbIX «JnekTpoHHas 6ubnmMoreka ['OpHO-ANTalCKOro TOCYAaPCTBEHHOTO YHHBEPCUTETA
6.3.2.2|Onexrponno-6ubiaunoreynas cucrema [IPRbooks
7. OBPA3OBATEJIBHBIE TEXHOJIOI' U
JIACKYCCHSI
poreBas urpa
Keilc-3a1aua
Mpe3eHTaNHS
8. MATEPUAJIbBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (MOAY JIST)
Homep ayautopuu |(Ha3nauenue OcHOBHOe OCHallleHHe
304 A2 Y4eOHast ay TUTOpHS AJIsl IPOBEICHHUS Pabouee mecTo npenogaBatens. [locamounsie Mmecra yist
3aHATHUH JIEKIUOHHOTO TUIIA, 3aHITHIA oOyuaromuxcs (10 KOJTUYECTBY 00YJAFOIIUXCH),
CEMUHAPCKOI0 TUIA, KypCOBOTO Y4eHHYECKas AOCKa, MapKEpHas JOCKa, MHTEpaKTHUBHAs
MPOCKTHPOBAHUS (BBIMOJHEHHS KYPCOBBIX |IOCKA, HOYTOYK
paboT), TPYNIOBEIX U WHAWBUIYIBHBIX
KOHCYJBTAIINH, TEKYIIEro KOHTPOJIS 1
MMPOMEKYTOIHOM aTTECTAITHI
315 A2 VYuebOHast ay JUTOPHs AJIsl IPOBECHUS Pabouee mecto npenoaasarens. [locagounsie Mecra Juist
3aHATHH JIEKIIMOHHOTO THUIIA, 3aHITHHA obydJaromuxcs (1Mo KOJINIECTBY 00yJaromuxcs),
CEMHHAPCKOTO THIIA, KypCOBOTO ydeHHUYecKas T0CcKa, MyJIbTUMEANHHBIN IIPOEKTOP, SKpaH,
MIPOEKTHPOBAHUS (BBIIIOIHEHHUS KYPCOBBIX [HOYTOYK, KOJOHKH
paboT), TPYNIOBEIX U WHAWBUAYIBHBIX
KOHCYJBTAIINH, TEKYIIEro KOHTPOJIS 1
MIPOMEXKYTOUHOH aTTecTaluu
310 A2 Y4eOHast aymuTOpHs JJIs IPOBEICHUS Pabouee mecto mpemnogasarens. [locagounbie MecTa JIst
3aHATHH JIEKIIMOHHOTO THUIIA, 3aHITHHA oby4Jaromuxcs (1Mo KOJIUIeCTBY 00yJaromuxcs),
CEMHHAPCKOTO THIIA, KypCOBOTO ydeHU4YecKas 0cKa, kKadeapa, MyTbTHMEIHHHBIA IPOCKTOD,
MPOCKTHPOBAHUS (BBIMIOJHEHHS KYPCOBBIX |HOYTOYK
padoT), TPYIIOBBIX U UHIUBUAYAIEHBIX
KOHCYJIbTallUi, TEKYIIET0 KOHTPOJIS U
MIPOMEXKYTOUHOH aTTecTali




215 Al

KomMmmetotepHsiii knace. YaeOHas ayAuTOpHst
JUTA TIPOBEICHUS 3aHATUH JICKITHOHHOTO
TUTIA, 3aHATHH CEMHHAPCKOTO THIIA,
KYPCOBOT'O IIPOCKTUPOBAHUS (BBITOTHCHHUS
KYpPCOBBIX paboT), FPYIITOBBIX U
MHIUBUAYAIbHBIX KOHCYJIbTAUUH, TEKYLIETO
KOHTPOJISI U TPOMEKYTOUHOM aTTeCTalluu.
[TomenieHue JUIsl CAMOCTOSTEIBHOM Pa0OTHI

Pabouee mecTo nmpenogasarens. [locagounblie MecTa IIst
00yJaroImuxcs (Mo KOJIUIECTBY 00yJaIOIIUXCS).
Kommnsrorepsl ¢ noctynom B UuTEpHET

322 A2

Kommbrotepusiii kiace. JlJaboparopus
nH}opMaTuKu 1 HHPOPMALIOHHO-
KOMMYHUKAaTHBHBIX TEXHOJIOTHH. YueOHas
ayJUTOPHS ISl IPOBEACHUS 3aHATHI
JICKIIMOHHOT'O THUIA, 3aHATHH CEMHUHAPCKOTO
THUIIA, KypCOBOTO NPOEKTUPOBAHUS
(BBITIOJTHEHUST KYPCOBBIX PaboT), TPYIIOBBIX
1 MHAWBULYaTbHBIX KOHCYJIbTAINH,
TEKYIIEro KOHTPOJIS ¥ IPOMEXKYTOUHOH
atrectaimu. [lomemenne s
CaMOCTOSTENLHON PabOTHI

Pabouee mecro npenoxasaress. [locagounsie mecta
oOyy4aromuxcs (10 KOJIMYECTBY 00Y4aIOIINXCs).
Komribrotepsbl, yueHHuecKas 10CKa, MOIKIIOYEHUE K CETH
Wntepner

301 Al

YueOHast ayTUTOpUS s IPOBEICHUS
3aHATHI JEKIIMOHHOTO THIIA, 3aHATHI
CEeMHUHAPCKOr'0 THIA, KypCOBOTO
MPOEKTUPOBAHHUS (BBIITOJHEHHUS KYPCOBBIX
paboT), TPYNIOBBIX U WHANBHUIYATbHBIX
KOHCYJIbTAIMH, TEKYIIEro KOHTPOJIS 1
IPOMEXKYTOYHOM aTTECTAIHH.

Pabouee mecto npenonasatens. [locagouneie MecTa
0o0yJaromuxcs (1Mo KOJINIECTBY 00yJaIOIIUXCs).
WHTepakTHBHAS JOCKA C IIPOEKTOPOM, KOMIBIOTED,
yueHHYeCcKasl 0CKa, Npe3eHTal[MOHHas TpUOyHa,
MOJIKJIIOYEHHE K HHTEPHETY, MUKPO(OH, YCUITUTEIbHbIE
KOJIOHKH

9. METOAUYECKHUE YKA3ZAHUSA JJISA OBYYAIOIIIUXCA IO OCBOEHHUIO JTUCHUILIJIUHBI (MOY JIS)

Meroaudeckue ykazaHHs 110 YTEHHIO U IIEPEBOY TEKCTOB
[ToHnmaHue TekcTa JOCTUraeTcsl IpU OCYIIECTBICHUH JABYX BUIOB UTCHHUS:
1) U3y4aromero YTeHus;

2) uTeHHs ¢ OOLIMM OXBAaTOM COJEPKaHMS.
TodHOE ¥ MOTHOE MOHMMAaHKE TEKCTa OCYIIECTBIISAETCS MTyTeM H3YJaloIero YTEeHHUs, KOTOPOe MPEATOoNaraeT yMeHue CaMOCTOSATEIBHO
MIPOBOJUTD JIEKCUKO-TPAMMAaTHYECKUI aHAJIN3 TeKCTa. MITOroM U3y4aroniero YTeHus SIBJsSeTCs aJleKBaTHBINA IepeBO/I TEKCTa Ha POJAHON
SI3BIK € TOMOLIBIO cioBapsl. [Tpu 9TOM ciexyeT pa3BUBAaTh HABBIKH IIOJIb30BAHHS OTPACIECBEIMU TEPMHUHOIOTHUECKUMHE CIOBAPSIMH U
CJIOBapsIMH COKpAIEHHUH.
UnTast TEKCT, IpeJHa3HAuYCHHBIN U1 TOHUMaHMS OOLIETo colep kaHusl, HE0OX0AMMO, He 00pallasich K CI0BAPIO, IIOHATH OCHOBHOM

CMBICJT IPOYUTAHHOTO.

O0a Bra YTEHUS CKIAQABIBAIOTCS U3 CIEAYIOUINX YMEHHH:
a) IoraJpIBaThCs O 3HAYEHUH HE3HAKOMBIX CJIOB Ha OCHOBE CIIOBOOOPa30BaTeNbHBIX IPU3HAKOB U KOHTEKCTA;
0) BUIETh MHTEPHAIMOHAJIBHEIE CJIOBA U ONPEEIITh UX 3HAUCHNE,;
B) HaXOAUTh 3HAKOMbBIE rpaMMaTHYECKUe JOPMbI U KOHCTPYKIIMU M YCTAHABIUBATH UX SKBUBAJICHTHI B PYCCKOM SI3bIKE;

T') HCHOJIB30BaTh UMEIOIIUICS B TEKCTE WILTIOCTPATUBHBIM MaTepHai, CXeMbl, GOpMyIIBI H T.I1.;

1) IPUMEHSTH 3HAHMS 110 CIIEHUAIBHBIM, O0IIETEXHUUECKUM, O0IEIKOHOMUYECKUM MIPEIMETaM B KaueCTBE OCHOBBI CMBICIIOBON 1

SI3BIKOBOM JOTAJKH.

Orarbl paboThl C TEKCTOM.

[IpenrekcroBeii aTam:

- TpOYTHUTE 3arojOBOK M CKaXHUTE, O 4YeM (0 KOM) OyHeT UATH pedb B TEKCTE;

- O3HaKOMBTECh C HOBBIMH CJIOBaMH M CJIOBOCOYETAaHMSAMH (€CIM TaKOBBIE IaHBI K TEKCTy C IEPEeBOIOM);
- INpoYMTalTe W BBHINIUIINTE CJIOBA, 0003HAYAIONIME. .. (IaeTCs PYCCKUI 3KBUBAJICHT);

- BeIOEpHTE M3 TEKCTa CJIOBA, OTHOCSMIMECS K M3ydaeMo TeMe;

- HallauTe B TEKCTE HE3HAKOMBIE CJIOBA.

TexcToBbIil 3TaIlr:
- IPOUYTHUTE TEKCT;

- BBIIENUTE CJOBa (CIOBOCOYETAHUS WM NPEIIOKCHUS), KOTOPhIE HECYT BAXHYIO (KIIOUEBYIO HHPOPMAIIHUIO);
- BBIMMIIATE WM IIOJYCPKHUTE OCHOBHBIC MMEHA (TEPMHHBI, ONPEICICHNUS, 0003HAUCHHS);

- chopMynupyiiTe KIIOYEBYIO MBICIb KaXKAO0ro ab3ama;
- OTMEThTE CIIOBO (CJIIOBOCOYETAHHE), KOTOPOE JyYllle BCEro IepeaacT CoAepKaHHe TeKcTa (4acTH TEKCTa).
IToCIIeTeKCTOBBIH  JTAar:

- 03arjIaBbTC TCKCT,
- TMPOYTUTC BCIYX MNPCATIOKCHUS,

- HaWgUTEe B TEKCTE NPEIJIOKECHNUA I OIIMCAHUA ...
- TOATBEPAUTC (OHPOBepI‘HI/ITe) CJIOBaMH M3 TCKCTa CICAYIOUIYIO MBICIIb ...

- OTBCTHTE HA BOIIPOC,

- COCTaBbTC ILIaH TCKCTA,
- BBIITUIIUTEC KIOYCBBIC CJIOBA, HCO6XO£[I/IMBIG UL IEPECKa3a TEKCTa,

KOTOPBIC MOSACHAIOT Ha3BAHUC TEKCTA,




- IEepecKaXuTe TEKCT, ONUPAsCh Ha IJIaH;
- IepecKaXuTe TeKCT, ONHPAsCh Ha KIIOYEBHIE CIIOBA.

OpgauM 3 3GQEeKTUBHBIX NPUEMOB (POPMUPOBAHUS CIIOCOOHOCTH CaMOCTOATENILHO PadOTaTh C TEKCTOM  SIBIISETCS
nepeckas. [IoaroroBka Kk mepeckasy TEKCTa BKJIIOYaeT B ceOs pas3lelieHHe TeKCTa Ha CMBICIOBBIE YacTH, BBIICICHHE
KIIIOUEBBIX (ppa3, cocTaBlIeHHE IUIaHa IepecKasa.

[Ipm moaroroBke mepeckaza TEKCTa PEKOMEHAYETCS BOCIOIB30BATHCS CIEAYIOMIEH MaMsITKOM:

1. Ilocne mnpouteHus TekcTa pas30eiiTe ero Ha CMBICIOBBIE YACTH.

2. B kaxmoW dacTH HalguTe MNpemiokeHue (MX MOXeT OBITh HECKOJbKO), B KOTOPOM 3aKIHO4YEH OCHOBHOW CMBICI 3TOH
YacTH TEKCTa. BRIMUIINTE 3TH NpeaAIoKeHusI.

3. llomuepkHWTE B OTHUX NPEIOKECHUAX KIIOUYEBEIE CIIOBA.

4. CocraBbTe IUIaH NepecKasa.

5. Ormmupasich Ha IUIaH, IEPECKAKUTE TEKCT,

6. Omnwupasch Ha KIIOYEBBIE CJOBA, PACCKAKHUTE TEKCT.

Ilpm mepeckaze TeKcTa PEKOMEHIYETCS MCIOIB30BAaTh PEYEBhIE KIIHIIE.

MeTtoaudeckue peKOMEHAAIUH [0 pehepHpOBAHUIO TEKCTOB

PedepupoBaHue — 3T0 OJMH U3 BAPUAHTOB CTPYKTYpPHPOBaHUs HHpopManuu (BbIOOpKA U3 BCEr0 MacCHBa HH(MOPMAIIMU KIFOUEBBIX
MOMEHTOB H HX (DMKCHPOBAHHE, U3JI0)KCHUE CYILIECTBA BOIIPOCOB 1 Ba)XHEHIIIMX BHIBOJIOB), BCETa OPHEHTHPOBAHHBIN HA OOBEKT
HHTepeca.

VYerHoe pedepupoBaHre Ha HHOCTPAHHOM SI3BIKE - AHATUTHYECKOE YTEHUE C U3BJICUCHUEM BCeil (haKTHICCKOH HH(POPMALIMHU OITHOTO
CMBICTIa TIPOYUTAHHOTO TEKCTA.

Cocrasmsiromue peepupoBaHusL:

— BBeieHHE (MH(OpMaLust 00 UCTOYHHKE, aBTOPE, 3aT0JIOBKE, LISITH HAMMMCAHHS CTaThH, OTHOLICHHH aBTOPa K MPEAMETY
MOBECTBOBAHMSI, COJICP)KAHIE OCHOBHOW MBICIIH M 3aTPAardBacMbIX B CTaThe MPOOIeMax);

— OCHOBHAsI 9acCTh (U3JI0KEHUE COJCPIKAHMUS UCXOHOW CTAaThU: a) B aBTOPCKOM BapUaHTe; 0) B COOTBETCTBHH C JIOTHKOH pedepeHTa;);
— 3aK/IF0YCHHUE (BBIPOKCHIE CBOCIO OTHOLICHHE K 3aTPAarnBacMbIM B CTAaThe MPOOIEMaMi M HX KOMMEHTHPOBAHHUE, 0053aTeIbHO:
BOCIPOM3BE/ICHHE BBIBOIOB, C(HOPMYIIUPOBAHHBIX aBTOPOM CTaThH).

Oranbl pedepupOBaHUS TEKCTA IEPBUYHOTO JOKYMEHTA (KHUTH, CTAThH U T.IL.):

1) u3yyaroniee 4TeHUE - YTEHUE TEKCTA, €0 aHAIM3 C IIEJBI0 JETATFHOTO TIOHUMAHUSI OCHOBHOTO CO/ICPKAHUS TEKCTa, C OCMBICICHUEM
ero uH(hopMaIyy, BeIJICICHUE OTACIBHBIX (PAKTOB, UX COUeTaHHE IPYT C APYroM, 00o0IIeHre (pakToB, HHTEPHIPETAIHS IPOIUTAHHOTO
B €r0 LEJIOCTHOCTH;

2) onepaiuu ¢ TeKCTOM (pa30UBKa TEKCTa Ha OTACIBHBIC CMBICIOBBIC ()PArMEHTHI C U3BJICUCHHEM U3 KOXKAOTO pparMeHTa OCHOBHOM U
HE00X0IMMO HH(pOpPMALIUH);

3) paboTa ¢ mosy4eHHOW HH(pOpMAIIKe, HaMCcCaHue TeKCTa (CBEPTKA, 0000IIEHUEe, COKpallleHe, KOMIIPECCHUS BbIICICHHO OCHOBHOI,
(dakTos0rn4YecKoit nHPpopMauu 1 0PopMIICHHE TEKCTA B COOTBETCTBUU C IPUHATOMN MOJIEIBIO).

Meroaudyeckue peKOMEHIAUH 10 TIOATOTOBKE POJICBOM UTPBI

B cTpykType pomneBoii Urpbl Kak mpolecca BEIICISIOTCS CIEAYIONINE COCTABISIONINE:

- TeMa,;

- poJtH, B3STHIE HA Ce0s UTPAIOIUMU;

- UTPOBBIC ACHCTBUSI KaK CPECTBA PEAU3aliU dTHX POJIEH;

- UTPOBOE YMOTPeOICHUE IPEIMETOB, T.€. 3aMEIICHHE PEaTbHBIX BelIel HIPOBBIMH, YCIOBHBIMI;

- peaJIbHbIe OTHOIIEHUS MEKAY UTPAIOIIUMH;

- CIOXKeT (coaepikaHne) — 001acTh JIEHCTBUTENHLHOCTH, YCIOBHO BOCIIPOM3BOIMMAs B HIpE.

B mporiecce posneBoit Urpsl 0TpadaTHIBAIOTCS U YCBAUBAKOTCS:

1) aTHYEeCKHEe HOPMBI 1 TIPaBHJIA TIOBEICHUS U OIPEICIICHHbIE COLUATIBHBIC PO B TOM HJIM HHOM 3THOKYJIBTYPHOM COOOIIECTBE;

2) 0COOEHHOCTH, XapaKTepHBIE YePThI, BOSMOKHOCTH TEX WM MHBIX COLMAIBHBIX TPYIII MM ONPEIeIeHHBIX KOIJIEKTHBOB — aHAJIOTOB
NPEANPUSITH, GUPM, T.€. pa3THYHbIC THIIHI SKOHOMUUYECKUX M COIMATBbHBIX HHCTUTYTOB, YTO BIIOCICICTBUH MOXET OBITh IEPEHECEHO
B COLIMAJILHYIO IIPAKTHKY;

3) yMeHHS COBMECTHON KOJIJICKTUBHOM JCSTEIEHOCTH;

4) KynbTypHBIE TPAAULIMU U HOPMBI.

PoneBbie UIpBI, TEMa U CIOXKET KOTOPBIX OCHOBaH Ha COACPIKAHUH TEKCTOB, MILTIOCTPUPYIOT MOBEICHHE B CHTYAIIMU MEKKYIBTYPHOTO
oO1meHus.

B kauecTBe MPUEMOB, XapaKTEPHBIX AJISI METOJA POJICBOI UTPBI, BBICTYNAIOT CIIEAYIOIINE:

- IPUEM BOCCO3/1aHHSI KOMMYHHUKAaTHBHOTO KOHTEKCTa, KOMMYHHKATHBHON CUTYalnH;

- IPUEM BHPTYaJIbHON SKCKYPCHH, KOTOPBIH MOKHO OPraHM30BaTh KaK C MOMOIIBIO TEXHHYECKUX CPENICTB, TAK M C UCTIOIb30BAHUEM
peanibHbIX ()OTOMATEPUATIOB B y4eOHOU ayAUTOPHH,

- IpUeM JIpaMaTU3aliK, HAPABICHHBII HA CO3[JAHUE YCIOBHH, MPUOIMKEHHBIX K YCIOBUSM PEATbHOTO OOIIEHNUS, CBSI3aHHBIH ¢
CO3JaHUEM CHUTYaluy OOIICHNUS, ONIPEaeIeHUEM LIeNH, PaclpeeIeHHeM poJIek;

- mpueM pedIeKCUBHOM UICHTU(DHUKAIMH, PEANOIAraAl0IINI UICHTU(PHUKAIHIO C 00BEKTOM OOIICHHS H IOBECTBOBAHHUE OT UMEHH
9TOTO OOBEKTA.

Metoanyeckue yKkazaHHsl K HOJTOTOBKE K Y4acCTHIO B IUCKYCCHHU.

Jluckyccus — 3To LeNieHarpaBieHHOe 00CyX/IeHHEe KOHKPETHOTO BOIIPOCa, COIPOBOXKIAIONIEECs, 0OMEHOM MHEHUSIMHU, HIESIMU
MEXAy IBYMs U OoJee JTULaMu.

3anaua TUCKYCCHH - OOHAPYKUTh pa3sinuus B IOHUMAHUK BOIIPOCA U B CIIOPE YCTAaHOBUTH UCTHHY. J{UCKycCHU MOTYT OBITH
CBOOOHBIMH U YIIPABISIEMBIMU.




K TexHuke praBJ'IerMOﬁ JAUCKYCCHHU OTHOCATCA: YCTKOC OIPCACIICHUC
LS, TPOTHO3UPOBAHUE PEAKIIUN OMIIOHCHTOB, INIAHUPOBAHNUE CBOCTO IOBCACHUA, OTPAHNYCHUC BPEMCHHU Ha BBICTYIUICHUSA U UX
3alaHHast O4CPEAHOCTD.

Jnst mpoBeieHus Keiic-3a1auu He0O0X0IUMO:
B pamkax nzyuenust tembl « Team Building. Working in a Team» nepen cTyieHTaMu CTaBUTCS POOJIEMHASI CUTYalUsl, KOTOPYIO OHU
JIOJDKHBI PEIIUTb, MOJb3YSCh CIENYIOMINMH (pa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Jls mpoBeieHnst TUCKYCCUN HE00XO0IUMO:

1. BeIOpath TeMy AUCKYCCHH, €€ MOXKET NMPEATI0KUTh KaK MPENoAaBaTellb, TaK U CTYACHTHI.

2. Boiienuts npobnematuky. O003HaYUTh OCHOBHBIE CIIOPHBIE BOIIPOCHI.

3. PaccMOTpeTh, HCTOPHYECKHE M COBPEMEHHbIE TTOIXOBI 110 BEIOPAHHOW TeMe.

4. IlopoOpats UTEpaTYpy.

5. Beinucars Te€3UCHI.

6. Ilpoananu3upoBaTh MaTepual U ONPEAETIUTh CBOIO TOUKY 3PEHUs 10 JAHHOW Npo0ieMaTHKe.

OCOOCHHOCTH IUCKYCCHU:

* Jluckyccus npearnosiaraeT BKIIOYEHHOCTh B pabOTy BCEH IPYIIIIbI CTY/AEHTOB.

* CTyIeHTHI JOJDKHBI 00S13aTeNIbHO U3YYNTh ~ MaTepuall 1o TeMe JUCKYCCHH He 110 OJHOMY HCTOYHHKY, & PACIIUPHUTE CBOH KPYro3op
10 BEIOpaHHOM TeMe, U3 pa3IMYHbIX HCTOYHUKOB (Hay4YHas JIuTepaTypa, HaydHble )KypHaibl, CMU, uHTepHET pecypcsl, CIpaBOYHUKU
U T.J.).

* [Ipu n3yueHnn BOpocoB HEOOXOMMO 00OPATUTHCS HE TOJIBKO K TPaAULIMOHHBIM MaTepHuaiaM, HO U YYUTHIBATh APYrHe TOUKU 3pEHHUSI.
W3zydenne 00abI10T0 KOMMYECTBA MaTepuaia IOMOTAeT CTyACHTY BBIPA3UTh CBOE MHEHHE, TOKa3aTh €r0 U 1aTh OLEHKY.

* Jluckyccus He JOJDKHA IpeBpallaTh B 0ec()OpMEHHbIE BBIKPUKH, 1 COJIEPKATh OTBETHI: «COTJIACEH)» - «HE COTIIACEH», «XOPOIIO) -
«IUIOXO0Y, «S1 TaK JyMaro», «MHE TaK KakeTcs». JlaHHbIe BUbl OTBETOB MOKA3bIBAIOT HE TOTOBHOCTh CTYJEHTA K IUCKYCCHH.

* CTyIeHT J0JDKEH OTCTauBaTh CBOIO TOUKY 3PEHUS, apIyMEHTHUPOBATh €€, AENaTh BBIBOBI, 331aBaTh BOIPOCH! OIIIOHEHTY.

* B xoz1e aucKyccuu CTyIeHThl MOTYT MEHSTh CBOIO TOUKY 3pEHHs, BE/lb TOJIBKO B CIIOPE POXKIACTCS MCTHHA.

MerToaudeckie peKOMEHIALMH 110 TOrOTOBKE MPE3EHTALIMN

Co3aHue Ipe3eHTaluy COCTOUT U3 TPEX 3TaIlloB:

1. [InanupoBaHue Mpe3eHTAllMK BKJIFOYACT B ceOsl:

1. Onpenenenue nenei.

2. Omnpenenenrie OCHOBHOM WIEH MPE3EeHTAINH.

3. ITonGop nononHuTensHO nHGOopMaLUH.

4. IInannpoBaHKe BHICTYIUICHHUS.

5. Co3fanue CTPYKTYpBI IPEe3eHTALUU.

6. IlpoBepka JIOTMKH NIOJJaYl MaTepuaa.

7. IloaroroBka 3aKkJIOYEHUS.

II. Pa3paboTka Ipe3eHTaluu.

III. 3ammra mpe3eHTanuy.

[IpakTHyeckue cOBETHI O NOATOTOBKE IPE3CHTALUH:

- TOTOBBTE OTJENFHO MTEYaTHBIN TEKCT, CIAiAbl, pa3JaTOYHBINH MaTepHalr;

- caiiipl — BU3yallbHasl rojiadya MH(OpMaIy, KOTopast JOJDKHA COJIepKaTh MUHUMYM TEKCTa, MAaKCUMYM H300paKeHUH, HECYIINX
CMBICTIOBYIO HAarpy3Ky, BBITJISIACTh HATIAHO U IIPOCTO;

- TEKCTOBOE COZIEepKaHHe NPE3EHTALUK — YCTHAs peyb WM YTE€HHE, KOTOpasi JOJDKHA BKIIIOYATh apryMEHTHI, (DaKThl, I0Ka3aTeIbCTBA U
9MOIINH;

- PEKOMEH]IyeMOe YUCIIO CIaioB - 15-22;

- o0s13aTenpHas HHGOPMaNus IS IPE3EHTANH: TeMa, (aMUIINS U MHULHAJIB! BEICTYIAIONIEr0; IUIaH COOOIIEHNUS; KPaTKHe BHIBOJBI U3
BCEr0 CKa3aHHOI'0; CIIMCOK UCIOJIb30BaHHBIX HCTOUHHKOB;

[Ipu cpennem pacuere BpeMeHH MPOCMOTpa — | MUHYTa Ha CIAii, KOJIMYECTBO CIAWI0B ISl 15 MUHYTHOTO BBICTYIIICHHS HE JOJKHO
IpeBbILATh 15-TH.




Crunp

Cobmnropaiite enuHbli etk oopmiienus. M3oeraiite ctuneii, KOTopble OyAyT OTBIEKATh OT CaMoil pe3eHTanuu. BeroMorarenbHas
uHpopMarys (YIpapisoLUue KHOKK) He JOJDKHBI Ipeo01afaTh HaJl OCHOBHOM HH(pOpMaLueh (TEKCT, pUCYHKH).

®oH

Js pona BeIOupaiiTe 6oiee XOIO0AHbIE TOHA (CUHUI UM 3€JIEHBbIH).

Hcnons3oBaHue 118eTa

Ha onnoM craiine pekoMeHyeTcs UCII0JIb30BaTh He 00Jee TpeX LIBETOB: OJUH i (JOHA, OAUH AJIsl 3aT0JI0BKOB, OJUH JUll TeKcTa. s
(OHa U TEKCTa UCTIONB3YHTE KOHTpACTHBIC IBeTa. OOpaTHTe 0c000€ BHUMAHHE HA LBET THIIEPCCHIIOK (10 U TOCIIE UCMOIb30BAHUS ).
AnnManuonusle 3G dexTs

Hcnonp3yiiTe BO3MOKHOCTH KOMITBIOTEPHOM aHUMAIlUK JUIs TIpe/ICTaBlIieHHs HHPpopMaIu Ha ciaiae. He ctout 3nmoynorpe0isiTh
Pa3INYHBIMU AHUMAIIMOHHEIME 3()()eKTaMH, OHH He JOJDKHBI OTBIEKATh BHIMAHNE OT COACpKaHuUs HH(POPMAIMH Ha Claiize.




